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Topic: 2009-10 Milton Public Schools Diversity Repo

One of theCore Valuesof the Milton Public School system is to have “Res for Human Differences.” The
Milton School Committee’®iversity Policy implores us to “celebrate diversity within our sols and our
community.” The following report details what thglton Public Schools have accomplished since Oetob
2008 in an effort to achieve these goals.

Milton Public Schools Hiring Efforts

The Milton Public School system is committed toeadtsity in its hiring practices. The Milton Pubfchool
system is an Equal Opportunity Employer and do¢slisgriminate on the basis of race, color, natianigin,
religion, ancestry, age, gender, sexual orientati@ability or marital status. In accordance vwsithool
Committee policy the Milton Public Schools makergveffort to hire full-time and part-time staff atebchers
who reflect, understand, and are sensitive todivisrsity within our schools.

In its efforts to hire a highly qualified and digerstaff the Milton Public Schools make great e$fan its
recruitment process. The Milton Public Schooldeysadvertises in a variety of print publicationsl a
employment websites that include various racialgise publications. Administrators also attendouss job
fairs and diversity fairs in an effort to seek antl attract potential candidates to the Milton RuBthools.

An effort has been made to establish contactscat lmiversities and colleges to identify potenti@hdidates
that have completed educational programs that ntatcheeds of the Milton Public Schools systemesgh
candidates are well trained and add to our tygioal of canduidates.

The Milton Public School system has been successftontinuing to diversify its teaching staff. 2006-07
the teaching staff of the Milton Public School gystwas 7% non-white. In 2007-08 this percentage ¢o
8% and for both 2008-09 and 2009-10 the Milton RuBthool system has reached 9%. This increase is
direct result of the commitment to diversity atlailels of the school community.

Embracing Diversity in Our School Community

The Milton Public School system is a dynamic comityuihat challenges all students to thrive and e
The school community embraces its rich diversity Broks to strengthen the relationships withingbleools.

The Superintendent of Schools and the Assistaneghipndent for Curriculum and Personnel meet mgnth
with the Citizens for A Diverse Milton’s Leadership Team. These meetings provide a fooudiistuss issues
involving diversity in the Milton Public Schoolsirimg efforts, and issues around raising the admesnt of all
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students attending the Milton Public Schools. @uil on their efforts from 2008-09 the group wiintinue to
focus on developing an atmosphere to strengtheretatonship between a child’s family and a chsldthool.
They will continue to communicate that this relaghip is an important component of increasing sitide
achievement. The Citizen’s for a Diverse Miltoteatled more school based meetings during the 2908-0
school year in an effort to bring their efforts éaithe teachers, students, and families that teesesent.

Diversity in the Schools

The Milton Public School system is proud of the coitment to embracing differences shown by eaclsadik
schools. All of the schools have established a&eBity Committee that is comprised of administratteachers
and parents. The charge for these Diversity Cotegstis to enhance the knowledge and understantlihg
cultural differences and similarities among theife® in our schools. Listed below is a samplsaie
additional initiatives that take place in our sclsabat further demonstrate their commitment tcedsity:

» Celebrate Milton! Event hosted at Milton High Schand sponsored in part by the Milton Public
Schools

» Sakae Higashi High School of Japan Visits MiltogtHSchool

» System-wide Cultural Event at Pierce Middle School

» Diversity Nights featuring food and/or entertainmanall schools

* Family Book Nights at Tucker Elementary School

* Character Assembly Program at Cunningham School

» Diverse offerings of Professional Development opjaties for staff

» Expansion of Math Clubs at Glover School to inclgtiedents in subgroups

» African Dance Assembly at the Tucker School

* International Food Festival at Pierce Middle School

* Elementary African Curriculum Unit developed asef@ssional development project by three
Elementary staff members

Enrollment Data

An enroliment analysis between the October 1, 28@¥dliment data, October 1, 2008 enrollment datd,the
October 1, 2009 enrollment data to show the foliguwi

» District Student Race/Ethnicity: no change
o0 White/ Non-White Student percentages 2007 = 70994 3
o White/ Non-White Student percentages 2008 = 70994 3
o White/ Non-White Student percentages 2009 = 70994 3

» District Student IEP Status: percentage of studeritsan IEP has decreased
o0 Student percentages with an IEP 2007 = 15%
0 Student percentages with an IEP 2008 = 14%
0 Student percentages with an IEP 2009 = 13%

» District Student Free/Reduced Lunch Status: peagenhas increased
o Student percentage on Free/Reduced Lunch 2007 = 12%
o0 Student percentage on Free/Reduced Lunch 2008 = 14%
o Student percentage on Free/Reduced Lunch 2009 = 15%
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