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To:  Milton School Committee 
 
From:  Mary C. Gormley, Superintendent of Schools
 
Date:  October 7, 2011 
 
Topic: 2010-2011 Milton Public Schools Diversity Report
 
Part of the mission of the Milton Public Schools is reflected 
is “Respect for Human Differences.”   Additionally, we adhere to the Milton School Committee’s
Diversity Policy which calls for us to “celebrate diversity within our schools and our community.”  
Please review the following report which outlines some of our accomplishments durin
in the area of diversity. 
 
Milton Public Schools Hiring Efforts
 
The Milton Public School system has been successfully working towards the goal of diversifying its 
teaching staff.  As reflected in the table below, this year’s hiring efforts
new teachers. This increase is a direct result of the commitment to diversity at all levels of the school 
community.  
 
The Milton Public School system is an Equal Opportunity Employer and does not discriminate on the 
basis of race, color, sex, religion, national origin, disability, genetic information, age or sexual 
orientation.  In accordance with School Committee policy, the Milton Public Schools make every effort 
to hire full and part-time staff, teachers and administrator
to the diversity within our schools. 
 
In its efforts to hire a highly qualified and diverse staff, the Milton Public School system makes great 
efforts in its recruitment process. This effort includes advertising
employment websites that attract a racially diverse audience. Administrators also attend various job 
fairs in an effort to seek out and attract potential candidates to the Milton Public Schools.
 
An effort has been made to establish contacts at local universities and colleges to identify potential 
candidates that have completed educational programs which match the needs of the Milton Public 
Schools.  
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2011-12 New MPS Teaching Staff 
100%    Total 
18%     Non-White 
82%     White 
68%     Female 
32%     Male 
60%     NW - Female 
40%     NW - Male 
                        
Embracing Diversity in Our School Community 
 
The Milton Public School’s mission statement is “to educate, challenge and empower all students to 
be productive, caring and contributing members of society.”  To that end we challenge all students to 
thrive and achieve. Our school community embraces its rich diversity and looks to strengthen 
relationships within our schools. 
 
The Superintendent of Schools, along with the Assistant Superintendent for Curriculum and 
Personnel, met monthly with Citizens for a Diverse Milton’s leadership team. These meetings 
provided a forum to discuss issues involving diversity in the Milton Public Schools, hiring efforts and 
issues regarding our goal of raising the achievement of all students attending the Milton Public 
Schools. Building on the efforts of the past several years these meetings will continue to focus on 
developing an atmosphere which strengthens the relationship between a child’s family and a child’s 
school. They will continue to communicate that this relationship is an important component of 
increasing student achievement. 
 
The Citizens for a Diverse Milton attended many school-based meetings during the past school year 
to bring their efforts to the teachers, students and families they represent. The work of the Milton 
Public Schools’ Diversity Committee in conjunction with CDM is supported and guided by two district-
wide Diversity Meetings that include parent, teachers, administrators and community members with 
the goal of enhancing and focusing the work of our school-based Diversity Committees. 
 
Diversity in the Schools 
 
The Milton Public School system is proud of its commitment to embrace differences. Each of our six 
schools has demonstrated this commitment in its own way throughout the school year. In addition, all 
six schools have established a Diversity Committee that is made up of administrators, teachers and 
parents. The mission of these Diversity Committees is to enhance the knowledge and understanding 
of the cultural differences and similarities among the families in our schools. Below is a sample of 
some of the initiatives that our schools have implemented to further our commitment to diversity: 
 
Collicot Elementary:  
 
The Collicot School held a "One Book, One School" event where the school community focused on 
themes of The Hundred Dresses by Eleanor Estes. Each child received a copy of the book and 
teachers created lessons on related topics: immigration, acceptance, bullying, prejudice, peer 
pressure.  An evening school-wide event was held, during which each class exhibited a culminating 
project.  Additional interactive activities were developed by parents and teachers to promote concepts 
of the book that promoted diversity awareness. 
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Tucker Elementary: 
 
A new parent education series called “Power of Families” was offered at the Tucker School last year.  
Two eight-session series were targeted to Haitian families with children under the age of six and were 
facilitated by a Tucker parent Joelle Auguste who speaks both English and Haitian/Creole. Flyers to 
advertise the series were provided in both English and Haitian/Creole.  
 
Families arrived at Tucker and shared a meal with their children, engaged in a parent-child literacy 
activity, and then the parents participated in sessions on topics such as child development, 
communication, supporting literacy at home, and home-school relations.  Participants enjoyed the 
opportunity to meet with Tucker Principal Marcia Uretsky and Superintendent Mary Gormley.  Family 
activity bags were made available each week with books and games to share at home.  This program 
was co-sponsored by the Milton Early Childhood Alliance and funded by a grant from the Children’s 
Trust Fund and support from Title I. 
 
This year, the Children’s Trust Fund grant was eliminated due to state budget cuts.  Nevertheless, 
Tucker School continues to collaborate with MECA to offer a six-session “Power of Families” series. 
This will be facilitated by Tucker’s new Adjustment Counselor Ramsay Cadet and guest expert parent 
educator Faina Smith.  Mr. Cadet also speaks English and fluent Haitian Creole.   
 
Glover Elementary: 
 
The Glover School planned the “Glover Goes Global” Project to celebrate the cultural diversity and 
community that makes up Glover. All 562 students were invited to provide their family heritage. 
Teachers collected the data and installed it on a 9’ x 13’ world mural map at the entrance of the 
school. The displayed data was used for a variety of different extension activities in math, social 
studies, and language arts.  
 
The Glover School also participated in a "One Book, One School" initiative with the title, Listen to the 
Wind: The Story of Three Cups of Tea. In response to the book, all 562 
students completed a writing activity that articulated the importance of school and community. The 
student work was displayed for all to see.  
 
Cunningham Elementary: 
 
One of the many school-wide events held last year was International Night. For this event, students 
created artwork at home with their families that represented a place they had been or wanted to visit. 
The artwork was displayed that evening.  Families brought food from a variety of cultures.  There 
were dance performances from a variety of cultures, including our own Cunningham Irish Step 
Dancers and the FLES Zoomba dancers.   
 
In addition, Cunningham administrators, in an effort to connect with families, made calls to all 
kindergarten families about three weeks into the year to see how things were going and to be sure all 
parties were comfortable in the school environment. 
 
Pierce Middle School: 
 
The Pierce Middle School’s Diversity Committee hosted the “Pierce Global Community Celebration.” 
The Global Community Celebration is an annual event that aims to bring teachers, students, 
parents/guardians and the community together for a global-themed community wide event that 
celebrates diversity. This past year, the program consisted of cultural and artistic performances, a 
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sampling of various ethnic foods, a showcase of student work, a raffle and an international 
marketplace. The event took place in the auditorium and the gymnasium.  
 
Among the performers were student Irish step-dancers, the MHS Gospel Group, Sumati Ram-Mohan, 
Classical Indian dance, Okbari, Middle Eastern Ensemble and Zili Misik, who performed Haitian, 
Brazilian and West African pieces. 
  
An International Marketplace was set up where students and visitors could purchase items from 
around the world. This consisted of: A Thread of Hope, Cross Cultural Collaborative, Tibet Arts, Jan's 
Tea Pot, Henna By Heather, Camu Imports L.L.C. and Barefoot Books. 
  
As part of Project Misik (Community Service), we also encouraged those who attended to bring any 
used instruments they would like to donate.  Each summer members of Zili Misik travel to Haiti and 
lead musical workshops for students. The instruments people donate are given to a school in Haiti. 
 
Milton High School: 
 
The high school clubs and teams each created a representation of “What Diversity Means to Me” all 
of which were posted together as a large artistic collection on display for classes, visitors, and staff to 
see and generate discussion. 
  
In addition, high school students created a video of student interviews about embracing diversity in 
the school and in the town.  The video was shown at the Martin Luther King Jr. town event at Temple 
Shalom in January. Afterwards, community members, parents and students broke up into groups for 
discussion.  
 
District-Wide: 
 
Each of the Milton Public Schools has a Diversity Committee made up of a combination of parents, 
teachers, administrators and students.  All six committees come together twice each year to share 
and plan initiatives.  Last year our themes focused on student engagement, parent/guardian 
engagement and teacher engagement. 
 
In the fall of 2010 at the district-wide Diversity Committee meeting we created an action-plan based 
on the goals created by Citizens for a Diverse Milton (see below).  We identified the initiatives each 
school had done or were working on in order to meet each of those goals.  We also identified and 
discussed the challenges with meeting the goals. 
 
Goal 1: Students and families of all racial and cultural backgrounds feel welcome, accepted and 
affirmed throughout the Milton Public School System. 
Goal 2: Diversity is recognized as an integral component of a great education. 
Goal 3: Staff and faculty reflect the racial and cultural composition of the student population town-
wide. 
Goal 4: All students are provided with an environment that enables them to work to their fullest 
potential. 
Goal 5: Students of all racial and cultural backgrounds participate at all academic levels, and those 
achieving the highest academic success are reflective of the racial and cultural composition of the 
student population school-wide. 
Goal 6: The curriculum reflects the broad diversity within our local, national and international 
communities, and teaches respect for human differences and perspectives. 
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At the spring district-wide Diversity Committee meeting, each committee divided into groups to review 
a challenge with an initiative or goal. Challenges were presented to the group and feedback sessions 
were conducted with each school represented in a problem solving cohorts. The school 
representatives then returned to their specific schools and worked on an action plan. 
 
Enrollment Data 
 
An analysis of enrollment data from October 1, 2008 and October 1, 2011 shows the following: 
 
District Student Race/Ethnicity: no change 
 

White/Non-White Student percentages   2008 = 70%/30% 
 White/Non-White Student percentages 2009 = 70%/30%  
 White/Non-White Student percentages 2010 = 70%/30% 
 White/Non-White Student percentages 2011 = 70%/30% 
 
Student Achievement 
 
Milton Public Schools continue to maintain an intense focus on reducing the achievement gap 
between minority and non minority students in the district. The progress is measured by our MCAS 
exam results for our subgroup (African American/Black) on our Annual Yearly Progress (AYP) report. 
More detailed reports are included in our district-wide AYP Summary, which reflects the results of all 
grades tested. In this data, we are proud to state that our overall AYP status for elementary schools 
and high school is “No Status” (this is the highest designation) for our African American / Black sub 
group.  The overall District Summary for all students and subgroups remains at the highest level of 
“No Status” 
 
It should also be noted that three of our elementary schools have been recognized for their success 
in narrowing the proficiency gaps. Collicot School and Tucker School have both been recognized for 
High Growth, while Glover School has been recognized for narrowing proficiency gaps and exiting 
2010 NCLB accountability status.  These schools represent 3 of only 127 schools in the 
Commonwealth of Massachusetts that received Commendations. 
 
Please see the following page for chart reflecting AYP summary data for the district. 
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2011 AYP 
Summary Data  

District ELA 2007 2008 2009 2010 2011 2011 Subgroups Not Making AYP 

Grade 3-5 Aggregate Yes Yes No Yes Yes Low Income 

All Subgroups Yes No No No No Af.Amer./ Black- Low Income 

Grade 6-8 Aggregate Yes Yes Yes Yes Yes  
 
 All Subgroups No No No Yes No 

Grade 9-12 Aggregate Yes Yes Yes Yes Yes  
 All Subgroups Yes Yes No No Yes 

MATH 2007 2008 2009 2010 2011 2011 Subgroups Not Making AYP 

Grade 3-5 Aggregate Yes Yes Yes Yes Yes  

All Subgroups Yes No No No Yes 
Afr. American/ Black, Special 
Education, Low Income 

Grade 6-8 Aggregate Yes Yes Yes Yes No  
All Subgroups No No No No No  

Grade 9-12 Aggregate Yes Yes Yes Yes Yes  
All Subgroups Yes Yes No Yes Yes  

District Summary 2011 Subgroups Not Making AYP 
ELA 2007 2008 2009 2010 2011  

No Status Aggregate Yes Yes Yes Yes Yes 

All Subgroups Yes Yes No Yes Yes 
 
 

      2011 Subgroups Not Making AYP 

 MATH 2007 2008 2009 2010 2011 
 
No Status 

Aggregate Yes Yes Yes Yes Yes  
 
 All Subgroups Yes Yes No Yes Yes 

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

 
The Milton Public School system is an equal opportunity employer and is committed to the provision of quality educational programs for all students. The Milton Public 
School system does not discriminate on the basis of race, color, sex, religion, national origin, disability, genetic information, age or sexual orientation. 


