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SEXUAL HARASSMENT 

 
It is the goal of the Milton School Committee and the Milton Public Schools to promote a 
school environment and workplace that is free of sexual harassment. Sexual harassment is 
unlawful, and will not be tolerated by the Milton Public Schools. Further, any retaliation 
against an individual who has complained about sexual harassment or retaliation against 
individuals for cooperating with an investigation of a sexual harassment complaint is 
similarly unlawful and will not be tolerated. 
 
Because the Milton Public Schools take allegations of sexual harassment seriously, we will 
respond promptly to complaints of sexual harassment. Where it is determined that such 
inappropriate conduct has occurred, we will act promptly to eliminate the conduct and 
impose such corrective action as is necessary, including disciplinary action where 
appropriate. 
 
While this policy – which applies to all employees of and students in the Milton Public 
Schools, and individuals with whom we do business – sets forth the Milton School 
Committee's goals of promoting an environment that is free of sexual harassment, the policy 
is not designed nor intended to limit our authority to discipline or take remedial action for 
conduct which we deem unacceptable, regardless of whether that conduct satisfied the 
definition of harassment. 
 
Definition of sexual harassment 
In Massachusetts, the legal definition of sexual harassment is: 
 

Sexual harassment means sexual advances, requests for sexual favors, and verbal or 
other physical conduct of a sexual nature when: 
 

a) submission to or rejection of such advances, requests, or conduct is made 
either explicitly or implicitly a term or condition of, or as a basis for, 
employment or instruction or participation in schools activities or programs;  

 
b) such advances, requests, or conduct have the purpose or effect of 

unreasonably interfering with an individual's work performance by creating an 
intimidating, hostile, humiliating, or sexually offensive work environment. 

 
Under these definitions, direct or implied requests by a supervisor for sexual favors in 
exchange for actual or promised job benefits such as favorable reviews, salary increases, 
promotions, increased benefits, or continued employment constitutes sexual harassment. 
 
Similarly, any case in which submission to or rejection of such conduct by an individual is 
used by the offender as the basis for making personal or academic decisions constitutes 
sexual harassment. 
 
The legal definition of sexual harassment is broad. In addition to the above examples, other 
sexually oriented conduct that is unwelcome and has the effect of creating an environment 
that is hostile, offensive, intimidating, or humiliating to male or female workers or students – 
whether those outcomes are intended or not – may also constitute sexual harassment. 
 
While it is not possible to list all additional circumstances that may constitute sexual 
harassment, the following are some examples of conduct that, if unwelcome, may constitute 
sexual harassment, depending upon the totality of the circumstances, including the severity of 
the conduct and its pervasiveness: 



 Unwelcome sexual advances, whether or not they involve physical touching; 
 Sexual epithets, jokes, written or oral references to sexual conduct, gossip regarding 

one's sex life; comment on an individual's body, comment about an individual's 
sexual activity, deficiencies, or prowess; 

 Displaying sexually suggestive objects, pictures, or cartoons; 
 Unwelcome leering, whistling, brushing against the body, sexual gestures, suggestive 

or insulting comments; 
 Inquiries into one's sexual experiences; and, 
 Discussion of one's sexual activities. 

 
The person filing the complaint does not have to be of the opposite sex.  The person filing the 
complaint does not have to be the person harassed but could be anyone affected by the 
offensive conduct.  The harasser's conduct must be unwelcome. 
 
As stated above, retaliation against an individual who has complained about sexual 
harassment, and retaliation against individuals for cooperating with an investigation of a 
sexual harassment complaint, is unlawful, and will not be tolerated by the Milton Public 
Schools. 
 
Effects of sexual harassment 
In school, sexual harassment can affect a student's academic progress, self-esteem, 
extracurricular involvement, and social relationships. If sexual harassment is permitted to 
occur unchecked in schools, this may create a school climate detrimental to learning for all 
students. In such schools, students may not feel safe; they may not feel free to fully 
participate in classes and school activities, and they may not feel valued as members of their 
school community. Such a climate can lead to more serious offenses. Therefore: 
 

1. It is the policy of the Milton Public Schools to provide a learning and working 
atmosphere for students, employees, and visitors which is free from sexual 
harassment. 
 

2. It is a violation of this policy for any administrator, teacher, or other employee, to 
engage in or have knowledge of and not report, sexual harassment. 
 

3. It is the responsibility of every employee to recognize acts of sexual harassment, and 
to take every action necessary to ensure that the applicable policies and procedures of 
this school district are implemented. 
 

4. Any employee or student who believes that he or she has been subjected to sexual 
harassment has the right to file a complaint and to receive prompt and appropriate 
handling of the complaint.  
 

5. The building principal/designee (see below) shall be responsible for assisting 
employees and students seeking guidance or support in addressing matters relating to 
sexual harassment or inappropriate behavior of a sexual nature. 

 
Complaint / investigation procedure 
In school systems, sexual harassment may cross many lines, and may involve staff member 
and staff member, staff member and student, student and staff member, or student and 
student. 
 
Any person who believes that a student, teacher, administrator, or other school personnel has 
engaged in conduct prohibited by this policy, whether such conduct has been directed at 
him/her or some other person, should report the alleged prohibited conduct as soon as 
possible to the appropriate school district official (as designated by this policy) 



verbally or in writing. Nothing in this policy shall prevent any person from reporting alleged 
prohibited conduct to a different individual than the one designated in this policy. 
 
In the Milton Public Schools, the Assistant Superintendent for Curriculum and Personnel is 
designated at the Title IX officer, with responsibility to oversee the implementation of this 
policy. 
 
In each school, the school Principal or Assistant Principal is the person responsible for 
receiving and investigating oral or written reports of alleged sexual harassment. If the report 
involves the building Principal, the report should be made to, or filed directly with, the 
Superintendent. If the report involves the Title IX officer, the report should be made to, or 
filed directly with, the Superintendent. If the report involves the Superintendent, the report 
should be made to, or filed directly with, the chairperson of the Milton School Committee. 
 
Upon receipt of a report or complaint of alleged sexual harassment, the designated school 
administrator shall initiate a timely investigation of the circumstances. The investigation will 
include personal interviews with the complainant(s), the individual(s) against whom the 
complaint is filed, and other who have knowledge of the alleged incident(s) or 
circumstance(s) giving rise to the complaint. The investigation may also consist of other 
methods deemed pertinent by the school administrator. 
 
When the investigation is completed to the extent appropriate, the school administrator shall 
inform the person filing the report or complaint, as well as the person alleged to have the 
offending conduct, the results of the investigation in writing. 
 
Upon completion of an investigation, if it is determined that inappropriate conduct has 
occurred, the Milton Public Schools will take appropriate corrective action under the 
circumstances. Such action may include, but is not limited to counseling, direction to stop the 
behavior in question, suspension, expulsion, transfer, termination of employment, or other 
such forms of disciplinary action as are appropriate. 
 
Upon completion of an investigation, if a complaint or report is not substantiated, the school 
district shall so inform the person filing the complaint or report, as well as the person alleged 
to have committed the offending conduct, of the results of the investigation. 
 
To the extent possible, all reasonable efforts shall be made to maintain confidentiality during 
an investigation. 
 
Persons wishing to file a complaint may do so by contacting: 
 
Central Office/School Committee 
Superintendent -617-696-4809 
Chairman, Milton School Committee - 617-696-4809  
Assistant Superintendent and Title IX officer - 617-696-4812 
 
Milton High School: 
Principal- 617-696-4470  
Vice-Principal- 617-696-4470, X5504  
Vice-Principal- 617-696-4470, X5507 



 
Pierce Middle School: 
Principal- 617-696-4569 
Assistant Principal- 617-696-4568, X1103  
Dean of Students, 617-696-4568, X1104 
 
Collicot School: 
Principal - 617-696-4283 
 
Cunningham School: 
Principal- 617-696-4286 
 
Glover School: 
Principal - 617-696-4289  
 
Tucker School: 
Principal- 617-696-4291  
 
Retaliation 
An individual who retaliates in the above manner will be subject to discipline, which may 
include suspension, expulsion, transfer, termination of employment and other such forms of 
disciplinary action as are appropriate. 
 
 
State and Federal Remedies 
If an individual believes that he or she has been subjected to or made aware of an incidence of 
sexual harassment, he or she- in addition to the above remedies - may also file a formal 
complaint with either or both of the government agencies set forth below. Note that these 
agencies may have a specified time period for filing a claim: 
 

1. The United States Equal Employment Opportunity Commission (EEOC), John F. 
Kennedy Bldg., 475 Government Center, Boston, MA  02203.  Phone: 800-669-4000 

 
2. Office for Civil Rights (U.S. Department of Education), 5 Post Office Square, 8th Floor, 

Boston, MA  02109.  Phone:  617-289-0111. 
 

3. The Massachusetts Commission Against Discrimination (MCAD), 1 Ashburton Place, 
Room 601, Boston, MA 02108. Phone:  617-994-6000. 

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 



LEGAL REFERENCES:  Title VII, Section 703, Civil Rights Act of 1964 as amended 45  
  Federal Regulation 74676 issued by EEO Commission 
    Education Amendments of 1972, 20 U.S.C. 1681 et seq. (Title IX) 
    Board of Education 603 CMR 26:00 
 
CROSS REFERENCE:  A-15 Sexual harassment 

 

Each year a copy of this policy will be provided to every employees.  New hires will be provided 

a copy at the time of employment. 
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