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Ways to Report!
Hard Copies
Forms are located in the :
•Equity Office (HS building)
•Front Office
•Nurse’s Office
•Guidance

Online
Forms are Located in the :
•www.miltonps.org/school
-committee/bullyingpeeraggression-information
•Home school website

When Should You Report!

Feel Unsafe

Witness to an
Incident

Experiencing
Harmful
Behaviors

Experiencing
Harmful
Words

Unsure and
Need Help
Processing

Need Support
with the
Experience

Incidents Involving:

Reports Go
To:

Reports Go
To:

Reports Go
To:

Reports Go
To:

• Teacher/Coach
• Department
Heads
• Principal
• Equity Office
• Central Office

• Department
Heads
• Principal
• Equity Office
• Central Office

• Equity Office
• Central Office

• School
Committee

The Process!
Safety
Protocols
Enacted
Incident
Reported

Outreach to
Appropriate
Parties
Involved

Investigation by
certified
Personnel
Respecting the
Rights of All
Parties
Outcome and
Next Steps

The District aims to approach behaviors
through a Restorative Lens. Our goal is
to help learners better navigate their
behaviors, cultivate respecting
relationships, and restore the harm that
has been inflicted so they can become
productive for themselves and their
communities.

Action!

Some Considerations:
1.
2.

3.
4.
5.

The Bullying Prevention and Intervention Plan already has a component
around Identiism.
How can we use the current Bullying Prevention and Intervention Plan to
support our equity work around Identiism and current district needs?
Were those impacted by this policy at the table and equipped to engage in
this work?
Does the current plan address the current needs of the district?
Has this data been tracked by the district to inform district needs?
•

6.

Does our form allow us to track such data?

If not, how can we redesign the current plan and implementation to ensure
ALL learners (students, staff, families, and community partners) have access
and utilize the policy?

The current form the district uses is a replica to DESE sample form:

This is the form Cambridge School Department uses:

New Google Form
• Milton Public Schools Bias Incident/Sexual Misconduct
Reporting Form is complete and has been shared for
feedback with stakeholders. Feedback has been
incorporated.
• Student voice has been elevated through formal and
informal forums- listening to their experiences with
bias and their thoughts about action steps
• Has components to capture identity demographics.
• Bias Incident/Sexual Misconduct Reporting Form

Next Steps:
• Short term goals:
–
–
–
–

Review the reporting system to ensure it aligns with state laws and regulations,
Re-establish expectations of practices with the current reporting system,
Initiate a district protocol to capture, monitor, and analyze such data, and
Build the district’s capacity to fairly and consistently investigate bullying incidents
around identity, bias, and harassment.

• Long term goals:
– Re-engage the team (with an inclusive and diversified lens) to continue this work,
– Review the policy, process, and tools from an Equity Lens with a focus on the current
needs of the district,
– Reconstruct the Bully Prevention and Implementation Plan in alignment to state laws
and the current needs of the district,
– Obtain student, families, staff, and community partners input on the new plan,
– Submit plan for approval by June, 2022.
– Build out an implementation plan with an identified K-12 curriculum for staff,
families, and students so the plan can be implemented with fidelity by all
constituents of the district at all levels.

Notes:

